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The Early Retiree Reinsurance Program (ERRP) provides reimbursement for a portion of the costs of health benefits for 
early retirees, early retirees’ spouses, surviving spouses, and dependents. This program, which is managed by the U.S. 
Department of Health and Human Services, was authorized in the Affordable Care Act. The DSRA Benefit Trust was able 
to apply for, and receive, funds from the ERRP to help provide financial relief for members enrolled in our medical plans.  
 
The DSRA-BT Board of Directors has outlined some Frequently Asked Questions to help you understand how the funds 
will be distributed. 
 
FREQUENTLY ASKED QUESTIONS  
 
Eligibility 
 

Q.  Who is eligible to receive funds from the ERRP? 
A.  In order to be eligible for the program, you must be a Delphi retiree (salary or hourly) or surviving spouse. 

As of December 2011, you must have been enrolled in – and paid your monthly premium for – 
one of the DSRA-BT sponsored medical plans. This includes: 
 Blue Cross Blue Shield Michigan (BCBSM) – GOLD, SILVER, BRONZE, or Pre-65 Medicare 

Disabled medical plans 
 The Hartford Post-65 medical plan 

 
Your December 2011 premium payment will verify that you were a participant in one of our sponsored 
medical plans. Former participants are not eligible for the distribution. 
 
Only one distribution per family is allowed, regardless of whether you and your spouse are both Delphi 
retirees.  
  
Members who are enrolled in the dental and/or vision plans but not a DSRA-BT sponsored medical plan 
are not eligible.  

  
Q.  What if I enrolled in medical coverage for the first time for the January 1, 2012 enrollment? 
A.  Unfortunately, you are not eligible to receive the funds from the ERRP. However, you may be eligible for 

future distributions. The purpose of this distribution is to reimburse members who were enrolled in one of 
the DSRA-BT sponsored medical plans in 2011.  

  
Q.  How will the Board verify eligibility?    
A.  The DSRA-BT Board of Directors will obtain reporting from Marsh, BCBSM and The Hartford to 

determine those participants who paid the December 2011 premium. 
  
Q.  I am a member of the DSRA. Why is that not the basis for eligibility?  
A.  ERRP funds are based upon enrolled members in the medical plan, not just those who are eligible for such 

plans.  
 
Distribution of ERRP Funds 
 

Q.  How much funding is available through the ERRP? 
A.  As the DSRA-BT Board of Directors mentioned in its June 2011 update letter, we have been able to obtain 

approximately $10 million in reimbursements under the ERRP. The Board of Directors is pleased to 
announce that a plan has been approved to distribute approximately $2 million of the ERRP funds in a 
manner that will benefit all plan participants in a fair and equitable manner.  
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Q.  Are there special rules governing the distribution of the ERRP funds? What direction will the 
DSRA-BT Board of Directors pursue?  

A.  Yes. Per the rules and regulations of the federal program, distributed funds may be used to: 
 Reduce the sponsor’s (i.e., DSRA-BT) health benefit premiums or health benefit costs,  
 Reduce plan participants' (i.e., DSRA-BT members enrolled in our medical plans) health benefit 

premium contributions, copayments, deductibles, coinsurance, or other out-of-pocket costs, or 
any combination of these costs, or  

 Reduce any combination of the costs specified above. 
 

The Board has spent a great deal of time researching the ERRP rules and seeking legal guidance while 
considering how best to distribute the ERRP funds. DSRA-BT is unique in that the majority of our 
participants also receive a government subsidy through the Health Coverage Tax Credit (HCTC). Thus, it 
was important to the Board to understand what we could offer that would not jeopardize that subsidy. The 
solution we came up with was to reimburse participants for past expenses. 

  
Q.  What is the amount of the ERRP distribution available to eligible participants?  
A.  The DSRA-BT will provide a one-time, $500 distribution to each retiree or surviving spouse enrolled in 

either the BCBSM or The Hartford medical insurance plans as of the December 2011 enrollment. Only one 
distribution is allowed per family, regardless of whether you and your spouse are both Delphi retirees.  
This distribution will be made in January 2012 to reimburse participants for their copays, deductibles, 
coinsurance and other out-of-pocket expenses in 2011.  

  
Q.  Is this reimbursement taxable to me? 
A.  No, according to our attorney, since this is a reimbursement and is less than $600, it is not taxable. You do 

not have to report it and DSRA-BT will not send you or the IRS any tax form. 
 
Additional Information 
 

Q.  What about future ERRP distributions? 
A.  The primary purpose of the ERRP is to help those organizations providing healthcare insurance “maintain 

coverage for early retirees age 55 and older who are not yet eligible for Medicare.” In addition, ERRP 
guidance also requires that all plan participants receive some benefit from the ERRP funds, including 
retirees under age 55 and over 65. 
 
The Board recognizes the potential negative effects on retirees who will be under the age of 65 at the 
termination of the HCTC program on December 31, 2013. Accordingly, the Board recognizes the value of 
reserving a significant portion of ERRP funds to help affected retirees maintain affordable insurance in 2014 
and beyond, hopefully until they are eligible for Medicare. Rest assured that the Board will use all the VEBA 
funds in the best interests of all our plan participants.  

 
QUESTIONS 
If you have questions regarding the ERRP, please contact a member of the DSRA-BT Board of Directors. For a list of 
Board members, please go to our website – www.dsrabenefittrust.net – and click on “Benefit Trust Committee” on the 
top banner.  
 
----- 
DSRA Benefit Trust Board of Directors 
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